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Super eSuper eSuper eSuper eSuper experiencexperiencexperiencexperiencexperience
Corps employee speaks of  NFL stardom

By ELIZABETH SLAGEL
Public Affairs

While half of America viewed the NFL’s
biggest game from their living rooms
Super Sunday, Regulatory Branch’s Kim
Courts Brown was in the Super Dome
stadium watching her husband accomplish
one of the biggest American Dreams ever—
winning a Super Bowl.

“That was the most emotional game ever.
I just wanted to beat the Rams so bad.”

“They came from St. Louis so sure they
were going to win it,” Brown said as
casually as one would speak of an ordinary

high school playoff game.
Instead, the New England Patriots took

home the glory and Kim’s husband Troy
Brown an unsurpassable football season.
“I’m very proud of him.  He’s always been
able to do what he’s done this year.  It’s
just he’s been given the opportunity this
year.”

His heightened stardom comes nine
years after criticism and doubts of his wide
receiver abilities.  He’s watched other wide
receivers come and go and none were able
to do the job as well as him, Brown said of
her husband.  “He’s worked for everything
he’s received.”

The gravy of Troy’s season was to play
in his first Pro Bowl after nine years with
the NFL and Patriots.  “The Pro Bowl was
like dessert after a good meal,” she said.
And a feast it was.  The Patriots led a game
they were predicted to lose with the Ram's
almost winning it in the fourth quarter.

Since January it has been a whirlwind
of fame, appearances and the best perks
corporate sponsors have to offer.  The
Browns enjoy first class all the way.  At
the Pro-Bowl it was limousine service to
wherever they wanted to go in Honolulu.
In April, it is an all-expense paid trip to
Jamaica.

“People think we live some big glamorous
life.  It’s not,” Brown reminds of the long
hours, constant appearances and strain on
family.  During the season Troy spends
six days a week, 10-hours a day attending
meetings, workouts and practices.  And
there are no sick days, Brown says.  “If
you are late for work, you pay a fine.”

Unlike her husband, Kim has a more
flexible work schedule and is able to attend
all the games along with their two sons,

Photo by Ronen Zilberman
Courtesy of Patriots.com

First time all star Troy Brown runs the ball
at the 2002 Pro Bowl in Hawaii Feb. 12. See super experience, page 8
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•Say good-bye to the
file cabinets.  My
Knowledge Online is
just one more step in
becoming a paperless,
yet more efficient
society.  On page 4,
Information
Management's Ken
Shafer explains the
possibilities of
knowledge sharing.

•It was a little more
than puppy love that
found these four
helpless dogs loving
homes.  Read how
this  story has an
ultimate Corps tie on
page 6.

•Looking for a job
advancement
opportunity?  Page 10
has them all.
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Smiles out to

By KATHY REA
Public Affairs

Life’s Greatest Gifts! Fragrance!
Happy! Patience!  These were the
topics by the four contestants when
ITC (International Training in
Communication) held their 31st

Annual Speech contest Feb. 21.
Sharanna Romans, PM, Pedro

Luciano, EC, Missy Hall, RM, and
Peggy Noel, PA, were the scheduled
speakers.  Demonstrating their
speaking skills, these individuals
delivered their speeches to a crowd of
approximately 20.

Romans (Life’s Greatest Gifts)
spoke about the many different gifts
we as individuals possess and what
she considered to be her greatest gift
– a baby blanket made by her
grandmother for her daughter.
Luciano spoke on leadership and
what being part of this year’s Intern
Leadership Program has meant to
him.  Hall talked about being happy
and why as individuals we are
constantly seeking that elusive thing

we call happiness.  Concluding the
speeches, Noel spoke on patience and
how Merriam Webster truly tried her
patience when trying to find out what
patience meant!

Acting as master of ceremony was
Program Leader Ron Ray.  With the
wit and comedy that would make Bob
Hope smile, Ray expertly transitioned
from one speaker to another.

After all the speeches were given,
the task of finding a winner was
turned over to the judges, Tim Irr,
WSAZ-TV, Dr. Julia Cooke, minister
of Christ Temple Church, and Terry
Clarke, OC.  When all the scores had
been tallied, the winner was
announced.  Second place winner was
Missy Hall and first place winner was
Peggy Noel.

In 1968, this organization was
known as Castlettes Toastmistress
Club and in 1985 International
Toastmistress Club was renamed
International Training in
Communication to overcome the
perception that it was an educational
organization for women only.  On a

local level, the name was changed to
Castle Club.

Noel will go on to compete in the
Council competition to be held in
Huntington in March.

Photo by Kathy Rea

First place winner Peggy Noel and
runner up Melissa Hall stop for a
photo after giving their winning
speeches at the annual ITC speech
contest.

Winning speeches touch on life's lessons

Scott Ball, Maj. John Osborn, Cpt. Christopher Beck, Vince
Marchese, Matthew Martin, Raynell Napier, Terry Noble, and
Steve Spagna, for participating as judges March 1 for the
Fairland High School Science Fair.

The Information Management staff for hosting two student
interns from St. Joe Catholic High School March 11-15.

Engineering and Construction staff for hosting two student
interns from St. Joe Catholic High School March 11-15.

The retirees who formed the Corps of Engineers Huntington
District Retirees Association COEHDRA.  These individuals
are working hard to keep retirees in touch.
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CCCCCommander'sommander'sommander'sommander'sommander'sornerornerornerornerorner
By COL JOHN RIVENBURGH
District Engineer

March is here and spring flowers are already out in my yard.  I’m not
sure they really know it is too early for them to be blooming.

One real sign of spring is the return of our Fleet.  They moved to
London Locks and Dam this month and are hard at work doing much
needed work. Our Ohio and Kanawha rivers are the super highways that
allow the energy industry to safely move coal, gas and oil for us
consumers. Our hard working lock and dam folks and our Fleet keep
these two highways open.  Think of them as they do their very difficult
work.

Our district team continues to be extra busy.  Our project folks are
getting ready for the recreation season and going about the business of
locking boats and providing flood protection.  Project delivery teams are
working on key projects like Marlinton, Island Creek, Bluestone, Greenup,
London, West Columbus, Marmet, Grundy and our 202 program.
Planners are working on reconnaissance reports and feasibility studies.
Our regulatory folks are processing permits and our support folks are
diligently performing their duties without fanfare.

As you all do your part to serve our nation, as you do so well, I challenge
you to execute your missions at the highest level.  Don’t lower the quality
bar!!!!  Be tough on yourself as you do your own work and look at
everything you see with a critical eye and talk to the originator if you feel
something is not quite right.  None of us are perfect – accept that fact,
then willingly accept help even if it appears to look and feel like criticism.
The only winners and losers in this organization are our customers – the
citizens of our great nation.

I have to pinch myself every day – no one could understand how lucky
and blessed I am to serve as your Commander.  My job is easy, you all do
all the work.  Thank you and may God Bless all of you.

 ESSAYONS

Springtime work is here

File Photo
The district Repair Fleet return in late winter.  This photo is the fleet at
Greenup Locks and Dam two years ago.

Retirees Luncheon
Registration

When:  Friday, May 24
Time:  11 a.m.
Where:  Four Seasons

905 Third Ave.
Huntington, W.Va.

Cost:  $15 per person

Name and Address:

Year of Retirement:___________

Number of reservations:_________
For those planning to attend, fill
out this registration and send to
Ken Crisp, 501 Norway Ave.,
Huntington, W.Va.  25705-1537.
Deadline for reservations is
May 20.

Castle Comments
did not miss issue
By ELIZABETH SLAGEL
Public Affairs

It’s good to be back.
Many of you may not have noticed

I was gone, since “Castle
Comments” continued to be
published thanks to contractor
Chuck Minsker who took over the
duties of the January and February
editions.  And a fine job he did, I
might add.

It was Chief of Public Affairs
Steve Wright who saw the need to
keep the district’s main
communication tool going even
while understaffed.

“Castle Comments” is and
continues to be for the employees.
As always you, the reader, are
encouraged to send your ideas in,
and let us know what you want to
read.

I thank all of you who help me
and the Public Affairs team do our
job.  We couldn’t do it without you.



By KEN SHAFER
Information Management

Flipping Channels.  You sit down
to an evening of television and begin
flipping channels searching for your
favorite stations.  Your cable or
satellite service has over 100
channels, but you don’t watch
every one of them - right?
You may watch the
History Channel most
because of your
interest in history.
You might flip
between a few
other favorites like
Lifetime Movie
Network, Discovery, and American
Movie Classics just to see what
programs are on.

What if you could do the same thing
with all the information you’re
bombarded with at the office - that is,
“watch” only those “channels,” or
access only those sources of
information, that you’re interested in
and not have to bother with the
others?

Searching for a File.  You’re in
your office one day looking for a file
folder.  You have a few file cabinets
and aren’t sure where the file’s
located.  Imagine if you could stand
in the middle of the room and say
something like, “Give me the file that
deals with last year’s
budget for labor
costs” and that file
would jump right
out of the cabinet
and into your
hands.  How about
trying to find a
folder located in
one of the
hundreds of file
c a b i n e t s
throughout the
district or the
thousands of files on

the district’s network.  A nightmare
task, right?  What if you could ask
for a folder dealing with, say, a
personnel regulation and that file
folder would come to you no matter
where it was located in the district,
or even division?  Sounds fantastic -
futuristic?  Ok. But it’s not as far
fetched as you may think.

Finding a Photo.  Your family is
sitting around talking about that
vacation you took several years ago.
Someone asks about the pictures you
took on the trip and so you try to find
those pictures in a photo album or in
that shoebox in the closet.  Imagine
doing something similar when you
need to find a photo taken of one of
our projects back in the 70s.  What if
you had a single “photo album” or
storage site, organized in a way that
allows you to
quickly find
the photo you
want?

Maybe you’re
thinking, “get real - t h e
scenarios discussed above are just
smoke and mirrors.”   Absolutely not!
The district is just about ready to
bring these scenarios to life.  Ok, you
probably won’t see “The Huntington
District Cable Service” or file folders
flying through the air (a potential
safety hazard anyway).  But you will
be able to get the information you
want, from virtually anywhere, no
matter where that information is
located, and find those great photos
in a way that’s much quicker than
going through a favorite photo album.

My Knowledge Online.  All of
these scenarios are included in the
initiative introduced last month in a
“Castle Comments” article called
“These are the searches of our lives.”
The initiative is called My Knowledge
Online or MKO.  Linked to Army and
Corps Knowledge Management
Strategic Plans, MKO aims to provide
an environment where each of us can

create, share, organize, and access
essential information more efficiently
and effectively.  MKO will bring
together in one place all kinds of
information such as text documents,
spreadsheets, presentations, photos,
and more.  With MKO, you decide
what information is important to you
and how you want to see it.

The MKO Toolset.  MKO will
initially provide a
set of three
tools called
K n o w l e d g e
D i s p a t c h ,
Infoport, and
Image Portal.

•Knowledge
Dispat ch
( K D ) :
Here’s your
i n f o r m a t i o n
TV.  Knowledge Dispatch i s
available now at
intrakc.lrd.usace.army.mil.  If you’re
interested in what’s going on in the
district, tune into the District News
channel.  Interested in history, then
tune into the Vignette channel.  Want
to find a conference room that has a
computer and seats 10 – tune into the
Conference Room channel.  Want to
know about upcoming social events or
announcements about births – there
will be channels for that too.  KD will
provide you with a high degree of
personalization, allowing you to
choose what you want to see and how
you want to see it.  KD will also provide
the capability to more effectively
manage web pages and dynamically
keep site content up to date.  In the
near future, the district’s IntraNet
and Internet web pages will be moved
to KD.

•InfoPort:  Here’s your flying-files
system.  Well, the files and folders
won’t fly, but you’ll be able to get to
any information in the district without
having to call your friends, scan
network drives, or walk from desk to

Information as easy as flipping channels
My knowledge online



desk. Available at
iport.lrh.usace.army.mil, InfoPort,
will provide a way to find those
regulations, project files, and just
about anything else you might need.
Know only one word that is in the file
you want?  InfoPort will scan every
file and folder to find the file you’ve
been searching for.

•Image Portal:  And here’s our
photo album.  Being brought on-line
in late March, Image Portal will
provide the capability to store,
organize, view, and search for digital
photos, maps, drawings, and any
other type of images.

People and Process.  As with any
initiative like MKO, the technology is
the easy part.  Just like the Corps
vision is all about People, Process, and
Communication, those same three
elements are essential to the success
of the MKO initiative and integration
into each of our business processes.
MKO will only be as good as the
information that is available to it.
The district’s Quality Management
Board has created a Process Action
Team to help identify what
information should go into MKO.
Greta Jackson is the MKO team
leader.  The team will be seeking your
input as to what information needs to
be shared and how best to share it.
One way you can help is by sharing
with us the types of information you
wish you had access and what
information others are asking you for.
For example, if you deal with the
public, what are the top 10 questions
they ask and how do you provide
answers or information to them?
What information do you try to find
but have a hard time finding?  What
teams do you work with and how do
those teams share information and
collaborate?   If you would like to
participate or have some ideas on what
information needs to be shared –
please call Greta Jackson or Sandy
McCallister.

Future “Castle Comments” articles
will address how the MKO initiative
is progressing, additional concepts
and processes related to MKO, and
how to use features of each of the
tools.  If you have any questions about
the MKO initiative, please call Ken
Shafer, Mike Rivera, or Sandy
McCallister.

By TRACY BAKER
Equal Employment
Opportunity

To commemorate Black History
Month, Carrie Cline from WSAZ
News Channel 3 was our guest
speaker.  Her presentation was
entitled, “America: Building a
Bridge to Diversity.”

The news reporter spoke about
growing up in St. Louis, Mo.  Her
family belonged to an all black
church which allowed her to
socialize with other blacks, but the
majority of her time was spent at
school.  She attended a
predominantly white school and
until the eighth grade there were
no other black students in her
school.

Because of the differences
between her and her white
classmates she learned to accept,
understand and embrace the
differences.  After graduating from
high school, she attended the
University of Missouri.  She
described college as an “incubator
of diversity.”  In college, she was
exposed to individuals of different
nationalities, races, gender, and
religion as a few examples.  We
can learn so much from one
another if we take the time to open
our minds.

Cline discussed how Black
History Month grew out of an
observance established by Carter
G. Woodson.  Woodson grew up in
West Virginia and was a high
school teacher.  Through his
experience as a teacher he
recognized that black history was
not included in the textbooks and
curriculum.  Therefore in 1926,
the teacher  established Negro
History Week.  The purpose of
Negro History Week was to
recognize and focus on the
contributions made by blacks
throughout history.

Cline hopes that in the future

we will not have a need for Black
History Month because the
contributions of blacks will be
recognized and included in school
curriculum and books.

It takes teamwork to diversify the
workplace.  We all have something
that makes us special.  If everyone
were the same, we would never
make any progress in those things
we do.  We need to seek diversity in
everything we do.  Embracing
diversity is an active task.
Everyone’s opinions and
contributions are important.  For
example, during a normal 30
minute news cast (minus the
weather, sports and commercials),
there is roughly eight minutes in
which to present the news.
Diversity in the newsroom allows
for everyone’s issues to be covered
and to give the widest perspective
possible.

She challenged the workforce to
seek out differences in others, learn
about those differences and embrace
them.

Reporter tells there is much to
be learned from diversity

Photo by Andrew McDavid
Local television reporter Carrie
Cline talked to employees about
embracing differences in
celebration of Black History Month.
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By ELIZABETH SLAGEL
Public Affairs

After the 2001 summer flood,
there were a lot of tear-jerking
scenes when Planning Branch’s
Debbie Wegmann, Amy Frantz
and Deputy District Engineer Maj.
John Osborn visited the little
washed away community of Cabin
Creek, W.Va.

But in the background of all the
human suffering, it was Wegmann
who noticed a mother dog’s
desperation as she placed a high
water mark near a trailer.

“I saw the dog under the trailer
and saw what condition she was
in.  A guy in the neighborhood said
he had rescued her and some of
her puppies had washed away.”

The dog’s coat clung to her
skeleton-like frame and it was
apparent she was under the trailer
seeking her resting ground.  Not
being able to help herself,
Wegmann inquired after the

surviving pups when the man led
her to four very helpless puppies
rooting around in search of
anything to nurse.

“The man’s wife asked if we
could take them, ‘They’re going to
die you know,’ she said.’”

Little did the woman know,
Wegmann is known for her
eagerness to save any creature as
her animal rescues include trying
to save anything from a bat to a
turtle.  But she didn’t give in
immediately, finishing her team’s
task and opting to think it over.

“Before we left
the three of us
had a little
powwow and
decided we
wouldn’t be able
to sleep tonight if
we left them
b e h i n d , ”
Wegmann said.

They stopped
at a pet store on
the way home
and fed the
starving pups
formula.

The following
weeks, Debbie
and her
daughter Christy
took on the tiring
job of feeding four puppies around
the clock and aiding them in
expelling waste.  Completing their
care, Wegmann took the puppies
to a recommended veterinarian in
Cross Lanes by the name of Stacy
Leadman who ended up caring for
the four puppies free of charge
after hearing their desperate tale.

Giving the puppies even more of
a Corps tie, Wegmann soon
learned Leadman was none other
than the daughter of Assistant
Chief of Engineering and

Puppies fPuppies fPuppies fPuppies fPuppies flood homes wlood homes wlood homes wlood homes wlood homes w

Photo by Debbie Wegmann
The mother dog was found
underneath a trailer without the
puppies

Photos by Elizabeth Slagel
Debbie Wegmann and
Blacky

Tracy Baker and Duke Bill Miller and Lucky Rebecca Rowsey and Jetta

The puppies were reunite
unknown mixed breed, bu

“The man’s wife asked if we could take
them, ‘They’re going to die you know,’ she
said.’”

Debbie Wegmann, Biologist



7March 2002March 2002March 2002March 2002March 2002

with lowith lowith lowith lowith lovvvvveeeee

Construction Division Jerry
Phelps.

At eight weeks old the four well-
cared for pups were ready for
adoption, but as their caregiver
and savior, Wegmann took on a
choosy approach when finding
their new homes.

“I had four requirements.  They
had to be an in-house dog, have
the dog neutered/spayed, preferred
they have a fenced-in yard and
just had to have a good feeling
about it.”

The first adopted puppy made its
home with Corps couple Tom and
Tracy Baker of Engineering and
Construction and the Equal
Employment Opportunity Office.

Tracy decided it might be time
for a companion for their female
dog Bell after hearing Wegmann
talk about searching for good
homes.

She and her five-year-old son
Ben went to Wegmann’s house to
pick out a puppy.  “Ben decided he
actually wanted her greyhound.
So I ended up picking out Duke.”

The dog has become one of the
Bakers.  Tracy reports he lies at the
end of Ben’s bed at night to ward
off monsters until the child falls
asleep.

Huntington District Nurse Rebecca
Rowsey was also what Wegmann
was looking for in an adoptive
parent.  Rowsey and her new
husband, Greg, were planning on
a shelter dog when she learned of
the flood puppies.

After meeting Wegmann’s
requirements, Rowsey took the
only female puppy renaming her
Jetta.

The dog, now eight-months-old,
is her baby.  “She’s spoiled.  I don’t
have kids of my own, so she is my
baby.  If she knocks something
over, I’m just like oh well.”

Rowsey was behind the third
adoption by Engineering and
Construction’s Bill Miller.  Miller’s
12-year-old son Zach had just said
good-bye to his childhood
Dalmatian.

Miller recalls the pain of letting
his son’s dog of ten years go. “We
took him to Columbus Animal
Hospital hoping to save him, but
ended up putting him down.  That
was a long drive home.  Zach cried

the entire way.”
Wegmann says that Miller didn’t

seem interested in the dogs, not
even looking at the pictures she
brought him to see.

Miller says it was his wife and
son that became interested when
they learned the story.  After a
house visit, part of Wegmann’s
screening process, the Millers
adopted a puppy.

Zach respectively named his new
dog Lucky because he said he was
lucky to be alive.

Photo by Elizabeth Slagel
ed for the first time Feb. 17.  The dogs are an
ut thought to have hound terrior in their line.

Photo by Debbie Wegmann

Four helpless puppies lay in a baby pool at Debbie Wegmann's house.  She and
her daughter Christy bottle-fed the dogs until they could thrive on their own.

Photo by Bill Miller
Sommer and Zack Miller pose with
Lucky, who is now part of the family.
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Super eSuper eSuper eSuper eSuper experiencexperiencexperiencexperiencexperience
Sirmon, 3, and Saanjay, 18-months.

When asked how it felt to be so
closely connected to a Super Bowl win
she modestly said, “This is going to
sound crazy.  But it’s not a big deal.
Maybe one day when I look back, I’ll
think wow, that was a really big deal.
Or maybe it just hasn’t sunk in yet.”

“People always ask what it is like
being Troy Brown’s wife.  I feel the
same way I did when we were married
five years ago or even started dating
11 years ago.  Our personal life hasn’t
changed.  I think that’s just because
he hasn’t changed.”

On the other hand, people are
treating the Browns differently these
days.  “The thing that trips me out is
how people react to him, especially in
Boston.  We can’t go anywhere that
he’s not overwhelmed with
handshakes and autograph requests.”

“I just stand back and let him deal
with his adoring fans.”

Of course Kim is not totally out of
the spotlight.  Although she
adamantly denies herself being a
celebrity, she couldn’t help feeling like
she was at the Oscars during the
premiere of the New England Patriots
Season Highlights video.  “They
actually had the red carpet and
everything and people were flashing
cameras everywhere.  You’d hear hey
Troy, look here.”

And when they got inside Troy was
mobbed.  “People were asking me for
my autograph!” Kim said.  Not being

able to ward off the anxious fans, she
obliged.

For Troy, the spotlight is both
rewarding and a little overwhelming,
Brown said based on her husband’s
timid personality.  “I have to give him
a hard time.  I tell him to enjoy his 15
minutes of fame because it can all
change.”

Even if there is another Super Bowl,
there is nothing like winning the first,
Brown said.

When asked what the Super Bowl
game itself was like, she said it was
tense even in the hotel.  Players had
curfews and couldn’t even stay with
their families and practiced all day.
The Brown family had good seats
behind the bench, but they weren’t
free.  Troy had to pay $400 for each
ticket.

Brown said security was
unbelievably tight.  It took hours to
get through the rigorous searches.
“Even Mariah Carey, who sang the
National Anthem, had to go through
security.”

“At first, I was a little leery of the
threat of terrorism.  But when I got
in there and saw all the sharpshooters
on the surrounding tall buildings and

jet fighter planes, I realized everything
was under control.”   Security was so
strict Kim and Troy’s mother couldn’t
go on the field after the game because
they didn’t have clearance.

Pre and post parties were held in
the hotel with all the food and drinks
one would want not to mention some
boastful elbow rubbing.   Brown says
she saw all kinds of famous people,
but wasn’t into famed meetings.

“Oh gosh, who did I meet?”
She rattled off mostly sports greats

like Serena Williams, Rams’
Quarterback Kurt Warner, Tim
Brown, ESPN’s Chris Burman and
some other celebrities like rapper
Snoop Dog and Master P.

Of course the only fan club Kim
belongs to is her husband’s.  But she
admits she gets tired of football.  “Last
season they were losing and it’s hard
on him.  There’s nothing worse than
going home to an unhappy husband
on a losing team.”

Win or lose, she is always there to
cheer him on.

But for now, the Browns just ride
out the wave of champion splendor
knowing this season will live on
forever.

Continued from page 1

Photo by Peter Ventrone
Courtesy of Patriots.com

Troy Brown at one of many press
conferences.  Speaking engagements
are commonplace for the athlete who
has been asked to speak atthis year's
Huntington District Retirees
Luncheon.

The Browns pose with their sons (from left) Sirmon and Saanjay.  Since Troy is
a team captain, he gets to help design the Super Bowl ring.  Kim and other team
wives will get a charm to wear matching the facing of the ring.

Photo by Signature Portraits
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ISO certification in sight for EC
By Elizabeth Slagel
Public Affairs

Late this fiscal year, Huntington
District will be the third Corps district
to become ISO certified, predicts Bill
Miller, chief business management
section of Engineering and
Construction.

This confidence comes as he sifts
through one comprehensive outline
after another of Engineering and
Construction procedures.  Complete
with flow charts and written directions,
new and experienced employees have
every pertinent detail to completing a
project within their grasp.

ISO, a Greek word meaning
equalization, became an identification
for an international set of quality
standards.  Companies baring this
certification have identified their
processes and written procedures
striving for continuity.

Miller said ISO is seen a lot in the
auto industry and is so recognized as
the standard, some manufacturers
will refuse to buy parts from
companies who aren’t ISO certified.
For the Corps though, it is just one
way for improvement, he said.

The certification makes a company
break down each process and develop
a procedure to perform it.
Independent auditors come in to see
that the plan is in fact in place before
granting certification.

“Problems aren’t people.  Processes
are problems,” Miller said of
engineering a project.  With ISO in
place, implemented this past
November, everyone is on the same
page. The written policy will be a
great training tool for employees,
especially new, he added.

Jerry Phelps, senior Engineering
and Construction employee and
management rep for the plan, said ISO

is simply a calling card for the
organization.  “It causes you to
standardize processes.  It should make
us a quality driven organization that
delivers very competitive goods and
services.”

Becoming ISO certified says we
care about quality and our customers,
he added “It’s about the way we choose
to do business.”

All Engineering and Construction
Division employees have been
introduced to the plan and trained by
Miller who oversaw the extensive
documentation.

Huntington appears to be on track
according to a consultant’s readiness
review last month.  The consultant
reported Huntington as following most
of the procedures but needing more
time to document them, Miller said.

“It’s a slow process.  You can’t stop
all your work to do this,” Miller said
of this project.

By JOHN TURNER
COEHDRA Publications
Coordinator

COEHDRA Happenings:  Your
Corps of Engineers Huntington
District Retiree Association
(COEHDRA) was quite busy at this
past month’s meeting, primarily
planning and discussing your
Annual Retirees Luncheon program.
We appreciate all of you retirees who
are joining in on these monthly
meetings and providing some great
Corps-like initiatives.  Our
President, Bevo Theuring, has
asked me to remind you that
COEHDRA is for all retirees and all
are invited and encouraged to attend
our meetings.  It’s a great way to
stay in tough with fellow retirees.

Pass the word:  In order to help
pass the word, we are asking that if
and when you meet up with one or
more Corps retirees, make it a point
to share the good news of our new
COEHDRA along with a copy of your
“Castle Comments.”

Election of officers:   For the first
time ever, there will be an election of
officers at this year’s luncheon.
Actually since this is a transition
year, only one officer will be elected.
Prior to last fall, there were no
appointed or elected officers.  As the
association grew, it seemed necessary
and appropriate that officers be
appointed.  Bevo Theuring, who had
been serving as the leader of the
association, agreed to continue on as
president.  Ken Crisp and Louise
Simmons agreed to serve as treasurer
and secretary.  Subsequent
discussions at COEHDRA meetings
led to the conclusion that officers
should be elected at the annual
luncheon and should serve for a two-
year period.  Also to provide
continuity, it was felt that a vice
president position should be created.
Since the officers above have only been
in their positions for a short period of
time, an election for those positions
was not considered desirable.
However, since the vice president is a
new position, we will have a ballot for

election at this year’s luncheon.
COEHDRA nominates Willard
Hunter for this position and his name
will be on the ballot.  Nominations will
be accepted from the floor, however
you must have permission from the
person being nominated.

Retiree info:  We are still waiting
for all you retirees who have not yet
done so, to furnish us your name,
street or P.O. address, city, state and
zip code.  This data will be used to
update our master address listing and
assure that you receive future “Castle
Comments” and info on retiree
planned events.  Also don’t forget that
since we now have our very own “news
corner” in each “Castle Comments”,
interesting articles and/or personal
information you desire to have
published must be forwarded to me
at 1103 Walnut Street, Kenova,
W.Va. 25530 no later than the last
Monday of each month.

Luncheon update:  Exciting news!
Troy Brown, All Pro wide receiver for this
year’s National Football League Super
Bowl champions is scheduled to speak at
this year’s luncheon.  Doors open at 11
a.m. with lunch scheduled to start at
11:30.  Make your early reservations by
completing and returning the registration
form on page 2.

RRRRRetiretiretiretiretirees Corees Corees Corees Corees Cornernernernerner
COEHDRA gets organized and speaker slated
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By GENEVA LARES
Equal Employment Opportunity
Officer

Is planning your career
development and advancement
important to you?  Do you find it
helpful knowing what opportunities
may be available on the horizon in
order to adequately plan and complete
a viable resume for consideration?  The
Quality Committee believes that
identifying and communicating these
potential opportunities will allow you

Looking for an opporLooking for an opporLooking for an opporLooking for an opporLooking for an opportunittunittunittunittunityyyyy
Quality Committee projects FY 2002 openings

to plan for your career growth and
success, and they specifically targeted
this as an initiative of the District’s
Key Success Factor One, Invest in
People.

The following list of fiscal year 2002
prospective opportunities was
approved by the Quality Committee
Jan. 18.  Filled opportunities for fiscal
year 2002 to date are also noted.  This
list is also posted to the HR web site
at https.//intra.lrh.usace.army.mil
and will be updated as additions and
deletions are known throughout the

fiscal year.
It is important to recognize that a

number of factors can influence and
change the projected list such as
retirements, new missions, changing
workloads, etc., so you should view the
list as a “living document” subject to
change.

Eleanor Roosevelt stated, “It takes
as much energy to wish as it does to
plan.”  Wishing for career
advancement will not make it
happen—planning leads to
achievement.

Logistics Management Office
·Logistics Management Officer, GS-0346-12 (LM)
·General Supply Specialist, GS-2001-11 (LM)
·Property Disposal Specialist, GS-1104-09 (LM)
Information Management Office
·Management Assistant, GS-0344-07 (IM)
·Information Technology Specialist, GS-2210-05/07 (IM)
Office of Counsel
·Legal Assistant, GS-0986-05
Public Affairs Office
·Public Affairs Specialist, GS-1035-05/07 (Target GS-11)
Operations & Readiness Division
*Park Ranger, GS-0025-03/04/05 (OR-DEW)
·Supervisory General Engineer, GS-14 (OR-F)
·Lock & Dam Operator (Seasonal), WY-05/08 (OR-CAM)
·Electrician, WY-10 (OR-CAM)
·Civil Engineer, GS-12 (OR-TS) (Position will be advertised as Park

Manager, Outdoor Recreation Planner, Interdisciplinary (GS-0401,
GS-0460, GS-0810, GS-0830 and GS-0850)

·Supervisory Regulatory Project Manager, GS-13 (OR-FN)
·Park Ranger (Seasonal), GS-03/04/05 (OR-RDB)
·Maintenance Worker (Seasonal), WG-07 (OR-MRP)
·Lock & Dam Operator (Seasonal), WG-05/08 (OR-LON)
·Lake Project Assistant, GS-04/05/06 (OR-MKW)
·Lake Project Assistant, GS-04/05/06 (OR-DCS)
·Lock & Dam Operator (Seasonal), WY-05/08 (OR-MAR)
·Lock & Dam Equipment Mechanic Supervisor, WA-11 (OR-RCB)
·Maintenance Mechanic, WG-10 (OR-TJE)
·Electrician, WG-10 (OR-ACS)
·Maintenance Mechanic, WG-11 (OR-MAS)
·Park Manager, GS-11 (OR-DEW)
·Lock & Dam Operator, WY-9 (OR-RCB)
·Lock & Dam Equipment Mechanic, WY-10 (OR-WIO)
·Maintenance Mechanic, WG-10 (OR-FRL)
·Park Ranger Co-Op, GS/03/04/05 (OR-BSA)
·Park Ranger Co-Op, GS/03/04/05 (OR-BSA)
·Park Ranger Co-Op, GS/03/04/05 (OR-KAO)
·Park Ranger Co-Op, GS/03/04/05 (OR-KAO)
·Park Ranger Co-Op, GS/03/04/05 (OR-KAO)

·Maintenance Co-Op, WG-? (Locks)
·Maintenance Co-Op, WG-? (Locks)
·Maintenance Co-Op, WG-? (Locks)
·Maintenance Co-Op, WG-? (Locks)
·Maintenance Co-Op, WG-? (Locks)
·Maintenance Co-Op, WG-? (OR-BSA)
·Maintenance Co-Op, WG-? (OR-KAO)
·Maintenance Co-Op, WG-? (OR-SAO)
Real Estate Division
·Realty Clerk, GS-05 (RE-PI)
·Appraiser, GS-13 (RE-E)
Planning, Programs and Project Management Division
·Project Manager, GS-13 (PM)
·Interdisciplinary, GS-11 (PD-F)
·Interdisciplinary, GS-13 (PD-S)
·Archeologist, GS-07/09/11 (PD-R)
·Civil Engineer Trainee, GS-01/02 (PD-S)
Engineering & Construction Division
·Civil Engineer, GS-05/07 (EC)
·Civil Engineer, GS-05/07 (EC)
·Civil Engineer, GS-05/07 (EC)
·Interdisciplinary, GS-12 (EC-MB)
·Computer Specialist, GS-07 (EC-DA)
·Architecture Technician, GS-09 (EC-DS)
·Civil Engineer, GS-07 (EC-DS)
·Hydraulic Engineer, GS-07/09 (EC-WH)
·Hydraulic Engineer, GS-07/09 (EC-WH)
·Supervisory Hydraulic Engineer, GS-13 (EC-WH)
·Office Automation Clerk, GS-03 (EC-WQ)
·Civil Engineer, GS-12 (EC-TC)
·Environmental Protection Specialist, GS-11 (EC-CE)
·Geologist, GS-09 (EC-GG)
·Civil Engineer, GS-11 (EC-BLN)
·Civil Engineering Technician, GS-09 (EC-NGV)
·Secretary, GS-05 (EC-NGV)
·Construction Representative, GS-11 (EC-NGV)
·Construction Representative, GS-11 (EC-NGV)
·Construction Inspector, GS-07 (EC-MAR)
·Construction Inspector, GS-07 (EC-MAR)
·Construction Inspector, GS-07 (EC-MAR)
Emerging Leaders Conference
·One position

Anticipated Vacancies
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Developmental
Assignments NTE 1 Year:
Operations & Readiness Division
·Lock & Dam Equipment Mechanic,
WO-11 (OR-GRO)
·Park Ranger, GS-12 (OR-TS) (May
be 120 day assignments)
Information Management Office
*Management Assistant, GS-0344-
06 (IM)
·Management Assistant, GS-0344-07
(IM)
Real Estate Division
·Realty Specialist (RE)
Planning, Program and Project
Management
·Project Manager, Interdisciplinary
(GS-13)

Temporary Promotion NTE 1 Year
Operations & Readiness Division
·Regulatory Specialist, GS-12 (OR-FS) (Michael Hatten)
·Lock & Dam Equipment Mechanic, WY-11 (OR-MAR) (Freddie
Middleton)
·Lock & Dam Equipment Mechanic Supervisor, WA-11 (OR-RCB)
(Ronald Huffman)
Planning, Program and Project Management
·Assistant Chief, GS-14 (PM) (Jim Twohig)
·Chief, Environmental Analysis Section, GS-13 (PD-R) (Ginger Mullins)
Temporary Promotion NTE 120 Days
Operations & Readiness Division
·Park Manager, GS-11 (DEW) (Shirla Wells)
·Park Manager, GS-11 (JWF) (Francis Jeffrey)
·Lock & Dam Operator, WY-9 (WIN) (Michael Romine)
·Park Manager, GS-11 (MUR) (Stanlee Rosenblatt)
·Park Ranger, GS-12 (OR-TS) (David Thomas)
Planning, Program and Project Management
·Civil Engineer, GS-0810-12 (PD-S)(Richard Meyer)
·Civil Engineer, GS-0810-12 (PD-S)(Ricky Mers)
·Community Planner, GS 0020-13 (PD-S)(John Rehme)
·Community Planner, GS-0020-13 (PD-S)(Steven Radcliff)
Temporary Detail NTE 120 Days
Operations & Readiness Division
·Civil Engineer (Team Leader), GS-12 (OR-TS) (Anita Branch)
Temporary Detail NTE 6 Months
Operations & Readiness Division
·Supervisory General Engineer, GS-12 (OR-MRS) (Rick Buckley)

Anticipated Developmental Assignments

Rotational Assignments
Real Estate Division
·Co-op Student (RE)
·Co-Op Student (RE)
·Realty Assistant (RE)

Long Term Training
Engineering & Construction Division
·Civil Engineer, GS-12 (EC-DS)
·Civil Engineer, GS-12 (EC-GS)
Temporary Promotion
NTE 1 Year
Engineering & Construction
Division
·Civil Engineer, GS-12 (EC-TC)
Reassignment NTE 1 Year
Engineering & Construction Division
·Civil Engineer, GS-12 (EC-GS)
Reassignment NTE 2
Years
Engineering & Construction Division
·Civil Engineer, GS-12 (EC-GS)
·Civil Engineer, GS-12 (EC-C)
Temporary Promotion
NTE 2 Years
Engineering & Construction Division
·Electrical Engineer, GS-12 (EC-MQ)
·Environmental Protection Specialist,
GS-11 (EC-CE)

Overseas Assignment
NTE 3 Years
Engineering & Construction Division
·Civil Engineering Technician, GS-11
(EC-TS)
Temporary Promotion
NTE 120 Days
Engineering & Construction Division
·Civil Engineer, GS-12 (EC-DC to PM)
·Hydraulic Engineer, GS-12 (EC-WH)
Temporary Promotion
NTE 90 Days
Engineering & Construction Division
·Hydraulic Engineer, GS-13 (EC-WH)
Reassignment NTE 6
Months
Engineering & Construction Division
·Physical Scientist, GS-11 (EC-WQ)

Already filled opportunities Field Office
Winner

Photo by Margie Farley

Realty Specialist Delia Dean of the
Tug Fork Real Estate Office displays
her award as the winner of the black
history quiz sponsored by the project
office.  Project Offices were
encouraged to celebrate Black
History Month.
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Love, sweet love
By ELIZABETH SLAGEL
Public Affairs

Forget roses, a box of chocolates or
teddy bear.  Romantic fools like John
and Debbie Yeager keep days like
Feb. 14 in complete suspense.

Sure the couple gives the typical
Valentine treats, John admits, but his
wife, of ten years, is a bit hard to keep
up with.

This year she leaned on her musical
ties by sending the female quartet
called the River Magic Chorus.  The
women appropriately dressed in red
sang, “Chances Are,” to the Regional
Economist for Planning Branch at his
work station on the third floor of the
District Office Building.

In addition, Debbie gave him two
cards, one that morning and one at
night.  “I just wanted to give him
something different,” Debbie said of
the serenade.

In return, John says he usually gets
his wife something nice.  “As long as
I get her something from Reuschlein,

I’m okay.”  This year it was earrings
and a collectable ceramic rabbit.  Last
year it was an anklet.

Debbie on the other hand says John
shares her romanticism adorning her
with thoughtful gifts and special
writings on any occasion. “I’m just a
romantic.  I like to be wined and dined
and loved all the time.  He’s always
getting me very thoughtful things.”

John says the quartet didn’t
embarrass him this year.  This is the
third musical gram his wife has sent.
His face did turn the Valentine
signature color on another occasion in
1991 when he first began his job at
the Corps.  “The first time she sent a
skimpily-clad dressed young lady who
did Marilyn Monroe’s version of Happy
Birthday.”

Next year, however, John may be
in for the most meaningful
performance of all—his wife. Debbie
is preparing to join a quartet herself.
“I told John next year I’ll be able to
come and sing to him myself.  That is
if I don’t cry,” she added.

Couple goes all out on Valentine's

Photo by Dan Bailey

The River Magic Chorus Quartet stop for a picture with Planning Branch's
John Yeager after delivering his wife's singing valentine.  This is the third
musical delivery his wife has sent.

Congratulations

Condolences

New Arrivals
•Congratulations
to grandfather
again Steve
M a n k i n .
Jenna Hope
S t e p h e n s
arrived Feb.
19 weighing 8 pounds and 1 ounce
and 20 inches long.

• Recent retiree Rusty Jeter
became a first-time grandfather
Feb. 5 with the birth of his
grandson Jonathan Michael.  He
weighed 4 pounds and 11 ounces.

•To Real Estate's Steve Shideler on
his son placing third for the fifth
grade individual competition at the
Cabell County Math Field Day and
first place during for the Miller
Elementary team competition.

•To Retiree Doug Mills' and his
family on the loss of his father
Feb. 19.

•To former Huntington District,
now Division employee Tab
Brown on the loss of his father.


